
Find information on how to report your new hire on the back of this fl ier.

We Need Your Help in Fighting Workers’ Compensation Fraud
Did you know ...
The New Hire Reporting Program doesn’t just aid in the collection of child support? 
It also aids in the detection of workers’ compensation and unemployment insurance fraud.

“I was impressed by how quickly the department was able to make this happen. They are serious about 
workers’ comp fraud and we fully support this effort.” - Dan Fazio, Washington Farm Bureau

“Fraud in workers’ compensation hurts us all. Organized Labor supports L&I’s efforts to fi ght workers’ 
comp fraud by employers, medical providers, and workers; you should help too.” 
-Rick Bender, Washington State Labor Council 

“Using this system is easy. It is one way you can help control workers’ compensation costs.  
We support the department’s efforts to prevent fraud and abuse.” 
- Don Brunell, Association of Washington Business

YOU PLAY A KEY ROLE IN THE SUCCESS OF THE NEW HIRE REPORTING PROGRAM.

Workers’ 
Compensation 

F R A U D
It’s your money

www.Fraud.LNI.wa.gov
1-888-811-5974



Turn over to read what business and labor groups say about this effort.

How You Can Help...
Please report your new hires and re-hires immediately.
It helps us fi nd workers who may be collecting workers’ compensation and working at the same time.

Submit your reports at: www.dshs.wa.gov/newhire 
It’s fast and it’s easy.  All you need to provide is:

4Employee Name

4Employee Address

4Employee Social Security Number

4Employee Date of Birth

Washington State and Federal Law require employers to report 
newly hired and rehired employees within 20 days of the date of hire.

4Company Name

4Company Address

4Federal Employer ID Number

For more information and additional reporting options call 1-800-562-0479. 

The following agencies 
are working together to 
increase awareness of 
the National New Hire 
Reporting Program:

4DSHS, the Division  
 of Child Support

4The Department of 
 Labor & Industries

4The Employment   
 Security Department F200-006-000   [04/2005]


